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MEET MELINDA LEBOFSKY:
Melinda is the first leader to hold the role of Senior Vice President, Chief Human Resources Officer at
Deaconess.

She joined Deaconess in April 2022, bringing more than 25 years of experience in human resources
leadership. In her role, she oversees Human Resources; Diversity, Equity and Inclusion; and all aspects of
Deaconess’ People strategy to position the organization as the preferred employer in the region.

Melinda holds of Bachelor of Science degree in business administration and economics from Park University,
and received her certification in commodities trading from the University of Arkansas. She is also a certified
Senior Professional in Human Resources through SHRM.

She most recently served as Chief Human Resources Officer at Mercy in St. Louis, Missouri. She has also held
Human Resources leadership roles in financial services, technology and entertainment industries.

Melinda looks forward to further enhancing The Deaconess Difference culture, attracting top talent, and
helping the organization become an increasingly diverse, equitable and inclusive place to give and receive
exceptional care.

ABOUT DEACONESS HEALTH SYSTEM:

Deaconess Health System is the premiere provider of health care services to 35 counties in southwestern
Indiana, western Kentucky and southeastern lllinois. The system - based in Evansville, Indiana - includes
eleven hospitals: Deaconess Midtown Hospital, Deaconess Gateway Hospital, Deaconess Henderson
Hospital, Deaconess Union County Hospital, Deaconess Gibson Hospital, The Heart Hospital, The Women'’s
Hospital, The Orthopedic and Neuroscience Hospital, Deaconess Cross Pointe, Baptist Health Deaconess
Madisonville, and Encompass Health Deaconess Rehabilitation Hospital. Deaconess Clinic, a fully integrated
multispecialty group featuring primary care physicians as well as top specialty doctors, provides patients
with consistent and convenient care. Additional components include the Linda E. White Hospice House, a
freestanding cancer center, urgent care facilities, nearsite clinics, telemedicine, virtual visits, a network of
preferred hospitals and doctors, and multiple partnerships with other regional health care providers.




