POST HIRE QUESTIONNAIRE

CONFIDENTIAL

DEACONESS HOSPITAL, INC.
600 Mary Street
Evansville, Indiana 47747

Name (Optional) Date
Job Title Department/Unit
CLASS: Full-time Part-time DSS
Please check (4 ) the box which best expresses what you think about:
Very Very
Your Orientation Dissatisfied Dissatisfied Neutral Satisfied Satisfied
1. The information you received about your job.
2. The training you received. From Human Resources
From Department
3. The length of training. From Human Resources
From Department
How can we improve Orientation?
Very Very
Your Job Dissatisfied Dissatisfied Neutral Satisfied Satisfied
1. The opportunity to do interesting and challenging work.
2. The opportunity to use your ability and skills.
3. The work load.
4. Your relationship with co-workers.
5. The physical working conditions.
6. The work schedule.
7. The advancement opportunities.
How can we improve your job?
Very Very
Your Supervisor Dissatisfied Dissatisfied Neutral Satisfied Satisfied

Your supervisor's managerial skills.

Your supervisor's understanding of your job.

The freedom & opportunity to talk with your supervisor.

Your supervisor’s interest in your job development.

Your supervisor's review of your job performance.

1
2
3
4.
5
6

Your supervisor's overall attitude toward you.

How can your supervisor better assist you?
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Very Very
Communication Dissatisfied Dissatisfied Neutral Satisfied Satisfied
1. Information you have received on department P&Ps.
2. Information you have received on hospital P&Ps.
3. Information you received on policy changes in the
department.
4. Information you received on policy changes in the
hospital.
5. Information received about hospital activities.
How can we improve communication?
Very Very
Deaconess Hospital Dissatisfied Dissatisfied Neutral Satisfied Satisfied

Overall policies and procedures.

Your impression of hospital administration.

The salary program.

The benefits program.

1
2
3.
4
5

The image Deaconess portrays to the community.

How can we improve?

Additional Comments:




